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ABSTRACT

Primary school education is the most basic and critical education for all
people. The quality of primary school education decides the success or
failure of the future education. Therefore, the quality, working ability and
initiative of primary school teachers become more critical. The salary
satisfaction of primary school teachers will directly affect their work
enthusiasm and job engagement, and then affect the quality of the whole
basic education.

In order to understand and grasp the real situation of primary school
teachers' salary satisfaction in Taiyuan City, and to explore the influencing
factors of Taiyuan city primary school teachers' salary satisfaction, and
further to provide advice and guidance to enhance primary school teachers'
salary satisfaction, this study uses a questionnaire survey method, interview
method and Literature analysis method in Taiyuan City, 10 primary school, a
total of 300 teachers conducted a questionnaire survey. The questionnaire
was screened and spss21.0 was used to test the data by independent sample,
t test and variance analysis. Results: the overall level of salary satisfaction 1
Taiyuan primary school teachers in the middle and lower, specific to the
various dimensions of performance salary structure and management of the
highest satisfaction, followed by the salary and welfare satisfaction and
improvement of salary satisfaction, and finally pay level satisfaction; there
are significant gender differences in the 2 Taiyuan City primary school
teachers' salary satisfaction scores; and for the performance of men's pay
satisfaction than women; 3 primary school teachers of different ages have
significant differences in pay satisfaction, and pay satisfaction score as
follows: under the age of 25 years old >46 >26 35 >36 45; 4 Taiyuan city
primary school teachers' salary satisfaction have significant differences in
marital status, and performance for the unmarried teachers pay satisfaction
is higher than married teachers; the differences of the 5 different education
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level of primary school teachers' salary satisfaction and performance
significantly. With the promotion of educational background, the salary
satisfaction of primary school teachers shows a downward trend (specialist,
undergraduate, master).

Through interviews found the cause of primary school teachers' salary
satisfaction is not high in the city of Taiyuan has two aspects: (1) the
objective factors, including gender, age, marital status, educational level and
in real income; (2) the subjective factors, mainly the actual income and
expected salary gap, a sense of fairness and job stress.

Finally, this study proposes suggestions to improve the salary
satisfaction level of primary school teachers in Taiyuan from three aspects
of government, school and teacher. (1): from the perspective of the
government should improve the overall compensation level of primary
school teachers; promote the reform of teacher salary structure, enhance
their external pay equity; (2) from the perspective of schools: improve the
performance appraisal mechanism of the school, promote internal and
individual fairness; deepen the school internal management system reform,
streamlining non teaching staff; (3) from a personal point of view: to
enhance the level of job satisfaction, improve the professional level as soon

as possible.

Keywords: Primary school teachers; Salary satisfaction; Influencing

factors; Guidance strategy
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