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ABSTRACT

This research adopts the questionnaire of psychological capital (PCQ),
"job involvement scale" and "the questionnaire of high school teachers'
professional happiness three questionnaire, randomly selected from a two
high 300 teachers in Shanxi Province as the research object, objective: this
article through to investigate the relationship between the high school
teachers' psychological capital and professional happiness, analysis of job
involvement in the two plays an intermediary role. It is hoped to enrich the
theoretical system of the research on the professional happiness of Chinese
high school teachers, promote the construction of high-quality teams,
improve the quality of education and teaching, and at least provide
Suggestions for improving the life value and professional happiness of
teachers.

The results of this study are as follows:

(1)Male and female teachers have significant differences in the
dimensions of self-confidence, hope and psychological resilience of
psychological capital. Compared with female teachers, male teachers score
much higher ; class teachers and non-class teachers have significant
differences in the optimistic dimension of teachers' psychological capital ,the
non-class teacher scores higher; the psychological resilience dimensions of
teachers' psychological capital of different teaching years show significant
differences; the four dimensions of the teacher's psychological capital are
significantly different in the subjects taught by the teacher.

The dedication dimension of teachers' work input is significantly
different between men and women. The male teachers score higher; the
vitality and focus dimension of teachers' work input are significantly different
in the teacher's academic qualifications, teachers with college degree score
significantly less than the teacher who was awarded the bachelor's degree; the

difference in the wvitality and dedication dimension of the teacher's

I



psychological capital reached a statistically significant level in the numbers
of classes per day.

Teachers' professional happiness has significant differences in teacher's
academic qualifications. Teachers with college degrees have significantly less
scores than those who have been awarded bachelor's and master's degrees.

(2) teachers' psychological capital is positively correlated with job
involvement, teachers' psychological capital is positively correlated with
occupational well-being, and job involvement is positively correlated with
occupational well-being.

(3) psychological capital can positively predict job involvement, but it
has no significant predictive effect on occupational happiness. Job
involvement has a positive predictive effect on occupational happiness.

(4) job involvement plays a complete mediating role between

psychological capital and occupational happiness of high school teachers.

Key words: High school teachers; Psychological capital; Professional

happiness; Work engagement
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